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Chapter 1
Equality Impact Assessment:
Assessing Impact

Introduction
This document presents the findings of an assessment
of the likely effects of the Forestry and Woodland Strategy for
the Glasgow City Region on equality issues.
There is a statutory obligation to meet the Public Sector
Equality Duty (PSED) in the Equality Act (2010) and the
corresponding supplementary ‘Specific Duties’ contained
within the Equality Act 2010 (Specific Duties) (Scotland)
Regulations 2012. All public bodies, in accordance with the
Public Sector Equality Duty of the 2010 Equality, Act are
required to demonstrate how they are paying due regard to
the duties.
The Equality Act 2010 identifies nine ‘protected
characteristics’ and seeks to protect people from
discrimination on the basis of these characteristics. They are:
◼

Age;

◼

Disability;

◼

Gender reassignment;

◼

Race and/or ethnicity;

◼

Religion or belief;

◼

Gender;

◼

Sexual orientation;

◼

Marriage and civil partnership; and

◼

Pregnancy and maternity.

Forestry and Woodland Strategy for the
Glasgow City Region
The aim of the Strategy is to guide woodland expansion
and management of woodlands within the Glasgow City
Region1, providing a policy and spatial framework to optimise
the benefits for the environment, communities and the local
economy delivered by trees, woodland and allied industries.
This includes directing woodland to the most appropriate
locations, and therefore supporting opportunities for the
positive management of non-woodland habitats. The Strategy
will:
____________________________________________________________________________________________________
1

Formerly the ‘Clydeplan’ Strategic Development Plan Authority area
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◼

promote the creation of high quality, multi-functional
woodland;

◼

inform the design and management of woodland in the
Clydeplan area;

◼

assist in protecting and enhancing valued woodland;

◼

inform woodland planting to secure positive effects for
biodiversity and environmental net gain;

◼

achieve ecosystem restoration;

◼

inform development of future Local Development Plans
(LDP) and planning guidance for the local authorities
within the Clydeplan area;

◼

inform local authority development management,
investment and asset management decisions on
proposals that include woodland removal or woodland
creation;

◼

guide local authority responses to consultation on
planting proposals and applications for grant support for
woodland creation and management;

◼

assist with the development and approval of Felling
Permissions, and long-term Forest Plans and Land
Management Plans;

◼

guide development and delivery of grant support for
forestry activities; and

◼

complement partner strategies and guidance for the rural
and area natural environment.

Set within the context of Scotland’s Forest Strategy 2019
– 2029, the Strategy will engage local authorities, local people,
businesses and stakeholders. The Strategy will address the
needs of equality groups, stakeholders and individuals from
the Glasgow City Region.
As part of the EqIA process, the policies within the FWS
were screened to identify which policies were relevant to
protected characteristics, to focus the assessment. This
identified the follow relevant policies which:

◼

support woodland to enhance landscape and
environmental quality including for new developments
and for vacant and derelict land;

◼

support the role of woodland for physical activity and
education;

◼

support the role of woodland in reducing the effects of
environmental pollution.

Relevance to the needs of the general
equality duty
Eliminate unlawful discrimination
In carrying out its Public Sector General Duty, Clydeplan
aims to develop and deliver a Forestry and Woodland Strategy
that will consider the role of individuals with protected
characteristics and ensure that there is no scope for unlawful
discrimination in the implementation of the Strategy.
Almost all of the delivery partners are public sector
organisations who have equal regard to the delivery of their
Public Sector General Duty in relation to eliminating unlawful
discrimination.
Advance equality of opportunity
Ensuring the delivery of multifunctional forests and
woodlands which support all of the protected characteristic
groups will deliver on equality of opportunity. It can be further
advanced at implementation by engaging and seeking
feedback from these protected groups in order to address
other needs.
Foster good relations between groups of people
Expansion of forests and woodlands that are accessible,
connected and of high-quality, and enhance environmental
quality will facilitate the enjoyment of the outdoors on a regular
basis, with consequent benefits for fostering good relations,
health, well-being and quality of life.
To which of the equality groups is this policy relevant?

◼

support flood management and climate change
adaptation;

◼

support woodland expansion and positive management
of existing woodland;

All

◼

support multi-benefit woodland;

Age

◼

support community involvement in woodland planning
and management;

Disability

◼

support woodland in greenspace and active travel
routes;

Equality groups

Relevant?
+

Gender
Race
Sexual orientation
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Equality groups

Relevant?

Gender reassignment
Pregnancy and maternity
Religion and belief
Marriage and civil partnership
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Chapter 2
Evidence base

This section describes the
evidence to help identify the
impacts of the Forestry and
Woodland Strategy on the
relevant groups.
Glasgow City Region
Until relatively recently, Glasgow City Region had been
experiencing a steady decline in the population, from
1,946,000 in 1981 to 1,743,000 in 2004. However, between
2004 and 2012 the population increased by some 47,000
people up to 1,790,000.2 It is forecast that Glasgow City
Region population will increase by approximately 71,000 by
2037 up to 1,861,000. This projected increase will be a result
of an accumulated natural change of 32,000 (i.e. births minus
deaths), and accumulated net migration gains of 28,000
people.3
The City Region’s projected population growth is
primarily expected to occur in Glasgow City and North and
South Lanarkshire, offsetting a decline in Inverclyde, East and
West Dunbartonshire.4

Age
In terms of the age profile of the projections, the elderly
population (65+) is expected to rise by 113,000, while in the
age range of 0 to 64, the number is forecast to decrease by
53,000.5
The number of children and teenagers under the age of
16 in Glasgow City Region has declined by 7% between 2002
and 2012. Similarly, the number of 16 – 19-year olds has
declined by 6% for the same period.6
____________________________________________________________________________________________________
2

Glasgow and the Clyde Valley (2016) Strategic Development Plan 2: Proposed
Plan – Background Report [pdf] Available at: https://www.clydeplansdpa.gov.uk/docman/current-plan-july-2017-background-reports/73-backgroundreport-2-glasgow-and-the-clyde-valley-housing-need-and-demand-assessmentmay-2015/file (accessed 10/09/2020)
3
Ibid.
4
Skills Development Scotland (2014) Regional Skills Assessment – Glasgow
and Clyde Valley [pdf] Available at:
https://www.skillsdevelopmentscotland.co.uk/media/35648/SDS_RSA_Glasgow
_and_Clyde_Valley_Dig.pdf (accessed 10/09/2020)

5

Glasgow and the Clyde Valley (2016) Strategic Development Plan 2: Proposed
Plan – Background Report [pdf] Available at: https://www.clydeplansdpa.gov.uk/docman/current-plan-july-2017-background-reports/73-backgroundreport-2-glasgow-and-the-clyde-valley-housing-need-and-demand-assessmentmay-2015/file (accessed 10/09/2020)
6
Skills Development Scotland (2014) Regional Skills Assessment – Glasgow
and Clyde Valley [pdf] Available at:
https://www.skillsdevelopmentscotland.co.uk/media/35648/SDS_RSA_Glasgow
_and_Clyde_Valley_Dig.pdf (accessed 10/09/2020)
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The key working age group of people aged between 35
and 44 years has reduced by 13%, which is more than the
national average of 10%.7 The working age population is
expected to rise marginally, by 4,100 between 2012 and 2029.
In terms of distribution, the working age population is
forecasted to increase in Glasgow City by 37,000, whereas
the rest of the City Region area is going to experience a
decline by 33,000.8
Access to employment
In 2019, access to employment in the Glasgow City
Region was estimated to be 931,800 jobs, 34% of Scottish
employment. The employment rate for the working age
population (aged 16 – 24) in the City Region was 71.8%,
which was below Scotland’s average (74.5%).9 24.7% of the
population in the City Region were economically inactive
(includes people who were studying, retired or looking after
their family or home).10
Activity and inactivity
Older adults are substantially less likely than younger
adults to achieve recommended amount of 150 minutes of
moderate to energetic physical activity per week. In 2014,
71% of people aged between 16 and 24 and 79% of those
aged between 25 and 34 met the guideline recommendations
compared to 59% of those aged 55-64 and only 26% of those
aged 75.11
Walking
Recreational walking is quite popular across different
age groups. Only in the age group 75+ is there a significant
drop in activity. In 2014, among 16-24-year olds about 68%
had walked for at least 30 minutes for recreational purposes in
the last four weeks. This increased to 71% for those aged
between 35 and 44, 69% for people aged between 45 and 59
and 60% for 60 – 74. The age group of people above 75
scored only 34%.12

Cycling
Data from CyclingUK for Scotland identifies that when
asked in 2016 whether they’d cycled as a means of transport
in the last seven days, people who were 20-29 or 30-38 were
more likely than the others to say they had (8%-9%).13
Access to Greenspaces / Outdoors
In 2017, 74% of adults in Scotland were satisfied with
their nearest greenspace, with only 10% being dissatisfied.14
In 2018, 58% of Scottish adults visited the outdoors at
least once a week, which was a 7% increase since 2017.15
The majority of the urban population strongly agreed that
greenspaces should be ‘good places for children to play’
(70%), ‘safe spaces to encourage physical activity’ (72%) and
‘places to relax and unwind’ (77%).16
Recent research has highlighted the role of greenspace
in child’s development and its association with lower risk of
psychiatric disorders later in life.17
Proximity to derelict land
In 2019, 28% of Scotland’s population were estimated to
live within 500m of a derelict land. The council areas with the
highest percentage of people within 500m of a long-term
derelict site are West Dunbartonshire (37.8%), Glasgow City
(36.7%), Inverclyde (33.3%) and North Lanarkshire (32.9%).18
Further, 55% of people living in the most deprived decile
in Scotland are estimated to live within 500m from derelict
land, compared to only 11% of people in the least deprived
decile.19
Vulnerability to climate change
Climate impacts can disproportionally affect certain age
profiles than others. Average temperatures across Scotland
are increasing along with changing patterns in rainfall intensity
and distribution, with potential flooding impacts. Babies and
young children are susceptible to health effects as a result of

____________________________________________________________________________________________________
7

Ibid.
Glasgow and the Clyde Valley (2016) Strategic Development Plan 2: Proposed
Plan – Background Report [pdf] Available at: https://www.clydeplansdpa.gov.uk/docman/current-plan-july-2017-background-reports/73-backgroundreport-2-glasgow-and-the-clyde-valley-housing-need-and-demand-assessmentmay-2015/file (accessed 10/09/2020)
9
Skills Development Scotland (2019) Regional Skills Assessment: Glasgow city
Region Summary Report 2019 [pdf] Available at:
https://www.skillsdevelopmentscotland.co.uk/media/46151/glasgow-city-regionrsa-summary-report.pdf (accessed 10/09/2020)
10
Ibid.
11
Scottish Government (2015) Active Scotland Outcomes: Indicator Equality
Analysis {pdf} Available at:
https://www.gov.scot/binaries/content/documents/govscot/publications/researchand-analysis/2015/11/active-scotland-outcomes-indicator-equalityanalysis/documents/00489355-pdf/00489355pdf/govscot%3Adocument/00489355.pdf (accessed 10/09/2020)
12
Ibid.
8

Cycling UK’s Cycling Statistics. Available at:
https://www.cyclinguk.org/statistics (accessed 25/09/2020)
14
Scottish Government (undated) Quality Greenspace [pdf] Available at:
https://www.gov.scot/binaries/content/documents/govscot/publications/strategyplan/2020/02/environment-strategy-scotland-visionoutcomes/documents/quality-greenspace-knowledge-account/qualitygreenspace-knowledge-account/govscot%3Adocument/quality-greenspaceknowledge-account.pdf (accessed 10/09/2020)
15
Ibid.
16
Ibid.
17
Engenmann et al. (2019) Residential green space in childhood is associated
with lower risk of psychiatric disorders from adolescence into adulthood. [online]
Available at: https://www.pnas.org/content/116/11/5188 (accessed 11/09/2020)
18
Scottish Government (2019) Scottish Vacant and Derelict Land Survey 2019
[pdf] Available at: https://www.gov.scot/publications/scottish-vacant-derelictland-survey-2019/pages/10/ (accessed 10/09/2020)
19
Ibid.access to environment Scotland
13
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climate change impacts. Extreme events can be traumatic and
potentially lead to developmental impacts.20 Similarly, older
people are also vulnerable to climate-related health risks and
an increased risk of illness and death in both hot and cold
weather. The proportion of the population aged over 75 and
has increased by 16% between 2007 and 2017, and is
projected to continue to rise making this a significant issue
going forward.
Currently, there is lack of evidence on the impacts of
extreme weather events on long-term health, the effectiveness
of recovery plans, and the length of time it takes people and
communities to recover.21

Disability
In 2016, 20% of Scotland’s population aged between 16
and 64 had a disability. Within Glasgow City Region, West
Dunbartonshire (27%) has had the highest level of reported
working age disability between 2013 and 2016, followed by
Glasgow (24%) and North Lanarkshire (23.8%). East
Dunbartonshire (12%) and East Renfrewshire (15%) has had
the lowest numbers.22
A significantly greater proportion of males (77%) than
females (23%) were reported to have a developmental
disorder in 2011. Learning difficulties and learning disabilities
were also more predominantly reported by males (61% and
57% respectively). Females, on the other hand, were more
likely than males to report that they had conditions more
associated with old age, such as physical disabilities,
blindness or partial sight loss, as well as mental health
conditions.23
All ethnic minority groups were less likely than the
“White” group to report a long-term health problems or
disability. It is important to note, ethnic minority groups tend to
have younger age profiles that the population as a whole.24

Access to employment
In 2019, 41.3% of disabled people in the Glasgow City
Region were employed, which is below Scotland’s average of
45.9%.25
Activity and inactivity
Adults with long term limiting conditions are substantially
less likely to meet physical activity recommendations that
those without such conditions (47% and 71% respectively in
2014). At the same time, they are more likely to be inactive
(35% as opposed to adults in good health 14%). For children
with disabilities, these differences are not significant, 63% of
young people (2 – 15 years old) with a limiting condition met
their weekly recommendations while 72% did so for those with
no limiting conditions.26
Adults with disability are substantially less likely to walk
recreationally than those without (61% vs 76% respectively).
Further, adults with mental or physical health conditions are
less likely to feel that they have access to a useable local
greenspace within a 5-minutes’ walk.27
Access to Greenspaces / Outdoors
Evidence suggests that people with disabilities are just
as interested in outdoor recreation and prefer the same types
of environments as others28. However, they are more likely to
identify mental wellbeing as a benefit of visiting and then tend
to value the sense of freedom and escape from everyday
life29. Forestry Commission Scotland carried out a review of
paths on the National Forest Estate to assess whether they
meet accessibility standards. Some of the key barriers
identified were lack of accurate information of the site provided
and a lack of involvement of a local disability group to help
shape the best ways to address access design issues.30
Recent research indicates that access to green spaces
has potential therapeutic benefits for mental health issues.31

____________________________________________________________________________________________________
20

Scottish Government (2019) Climate Ready Scotland: climate change
adaptation programme 2019 – 2024 [online] Available at:
https://www.gov.scot/publications/climate-ready-scotland-second-scottishclimate-change-adaptation-programme-2019-2024/pages/9/ (accessed
11/09/2020)
21
Committee on Climate Change (2019) Final assessment: The first Scottish
Climate Change Adaptation Programme [pdf] Available at:
https://www.theccc.org.uk/wp-content/uploads/2019/03/Final-Assessment-ofthe-first-SCCAP-CCC-2019.pdf (accessed 11/09/2020)
22
Understanding Glasgow (undated) Glasgow and Clyde Valley: disability.
[website] Available at:
https://www.understandingglasgow.com/indicators/health/trends/disability_trend
s_scottish_cities/trends/glasgow_clyde_valley (accessed 10/09/2020)
23
Equality Evidence Finder (undated) Transgender [online] Available at:
https://scotland.shinyapps.io/sg-equality-evidence-finder/ (accessed 10/09/2020)
24
Ibid.
25
Skills Development Scotland (2019) Regional Skills Assessment: Glasgow city
Region Summary Report 2019 [pdf] Available at:
https://www.skillsdevelopmentscotland.co.uk/media/46151/glasgow-city-regionrsa-summary-report.pdf (accessed 10/09/2020)

26

Scottish Government (2015) Active Scotland Outcomes: Indicator Equality
Analysis {pdf} Available at:
https://www.gov.scot/binaries/content/documents/govscot/publications/researchand-analysis/2015/11/active-scotland-outcomes-indicator-equalityanalysis/documents/00489355-pdf/00489355pdf/govscot%3Adocument/00489355.pdf (accessed 10/09/2020)
27
Ibid.
28
Burns, R. C., & Graefe, A. R. (2007). Constraints to outdoor recreation:
Exploring the effects of disabilities on perceptions and participation. Journal of
Leisure Research, 39(1), 156-181
29
O'Brien, L., & Morris, J. (2014). Well-being for all? The social distribution of
benefits gained from woodlands and forests in Britain. Local Environment, 19(4),
356-383
30
Iriss (2018) Disability and access to leisure [pdf] Available at:
https://www.sharedcarescotland.org.uk/wp-content/uploads/2018/10/Iriss-ESSSOutline_-Disability-and-access-to-leisure-FINAL.pdf (accessed 10/09/2020)
31
UK government (2016) Green space, mental wellbeing and sustainable
communities. [online] Available at:
https://publichealthmatters.blog.gov.uk/2016/11/09/green-space-mentalwellbeing-and-sustainable-communities/ (accessed 11/09/2020)
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Vulnerability to climate change

Activity and inactivity

People with existing physical or mental health issues
may have a lower capacity to take action.32

Ethnic minorities other than White Scottish or other
White British account for a small percentage of the population;
and there is limited data regarding activity levels for different
ethnic minorities. However, analysis of children’s data from
2008-11 found that among young people, those from ethnic
minorities were less likely to meet physical activity guidelines
(57% vs 73%). Low levels of physical activity may persist
through to adulthood.39

Race and/or Ethnicity
The number of ethnic minority (BME) people in Glasgow
City Region increased substantially between 2001 and 2011
from 49,000 to 100,000 (5.6% of the total population). The
greatest increase was in Glasgow City from 5.5% in 2001 up
to 11.6% in 2011. The smallest increase took place in
Inverclyde from 0.9% in 2001 to 1.4% in 2011.33 Similarly, the
number of “Other White (Other British, Irish, Polish, Gypsy and
Traveller, Other White)” increased from 20,000 in 2001 to
39,000 in 2011. The greatest increase took place in Glasgow
City and there was very minor change across East
Dunbartonshire, East Renfrewshire and Inverclyde.34
According to Census 2011 data, the biggest non-White
ethnic minority groups in the City Region include Pakistani,
Indian, Bangladeshi, Other South Asian, Chinese, Caribbean
Black Scottish or Other Black, African, and any mixed
background or other ethnic group.35
Access to employment
The employment rate for ethnic minorities was 58%,
compared to 74% for ethnic white people.36 Minority ethnic
women had significantly lower employment rates in 2016
(45.0%) than white ethnic women (70.5%), whereas the
employment for minority ethnic males (71.6%) was more
similar to white ethnic males (77.1%).37
In Glasgow City Region, in 2019 53.5% of ethnic
minority peoples were in employment, compared to Scotland’s
average of 57.4%.38

Walking
In 2014, no differences were found for recreational
walking between White Scottish (63%), Other White (69%) or
those with Asian background (65%) (although the sample for
the Asian group was limited).40
Access to Greenspaces / Outdoors
Forest Research report on Race Quality and the
Forestry Commission41 concluded that any given BME group
is not a single homogenous category, and there is a range of
attitudes and behaviour in relation to woodlands. However,
overall it appears that BME population is under-represented
among woodland users and this is supported by national and
local evidence. The report has listed a set of reasons of why
BME population may be under-represented that includes
economic factors (low household income restrict access to
transport), lack of awareness, knowledge or interest (in the
benefits of woodland recreation), cultural attitudes and
preferences and feeling unwelcome.
Deprivation
Data on the geographies of deprivation and diversity in
Glasgow shows that the Pakistani and White Other British
groups are the most geographically clustered groups, while
most other ethnic groups are more evenly distributed across a

____________________________________________________________________________________________________
32

Scottish Government (2019) Climate Ready Scotland: climate change
adaptation programme 2019 – 2024 [online] Available at:
https://www.gov.scot/publications/climate-ready-scotland-second-scottishclimate-change-adaptation-programme-2019-2024/pages/9/ (accessed
11/09/2020)
33
Glasgow and the Clyde Valley (2016) Strategic Development Plan 2:
Proposed Plan – Background Report [pdf] Available at: https://www.clydeplansdpa.gov.uk/docman/current-plan-july-2017-background-reports/73-backgroundreport-2-glasgow-and-the-clyde-valley-housing-need-and-demand-assessmentmay-2015/file (accessed 10/09/2020)
34
Ibid.
35
Understanding Glasgow (undated) Glasgow and Clyde Valley [website]
Available at:
https://www.understandingglasgow.com/indicators/population/ethnicity/glasgow_
and_clyde_valley#:~:text=White%20ethnic%20minorities%20in%20Glasgow%2
0and%20Clyde%20Valley&text=Glasgow%20has%20the%20largest%20percent
age,in%20Glasgow%20and%20Clyde%20Valley (accessed 10/09/2020)
36
The 2011 census records white ethnicity as ‘White: Scottish’ ‘White: Other
British’ and other minority ethnic groups and white non-British groups (which
include ‘White: Irish’, ‘White: Polish’, ‘White: Gypsy/ Traveller’ and ‘White: Other
white’. Available at: https://www.scotlandscensus.gov.uk/ethnicity-identitylanguage-and-

religion#:~:text=In%202011%2C%2084%25%20of%20Scotland's,'White%3A%2
0Other%20British'.
37
Scottish Government (2017) Regional employment patterns in Scotland:
statistics from the Annual Population Survey 2016. [pdf] Available at:
https://www.gov.scot/publications/regional-employment-patterns-scotlandstatistics-annual-population-survey-2016-9781786529879/ (accessed
10/09/20202)
38
Skills Development Scotland (2019) Regional Skills Assessment: Glasgow city
Region Summary Report 2019 [pdf] Available at:
https://www.skillsdevelopmentscotland.co.uk/media/46151/glasgow-city-regionrsa-summary-report.pdf (accessed 10/09/2020)
39
Scottish Government (2015) Active Scotland Outcomes: Indicator Equality
Analysis {pdf} Available at:
https://www.gov.scot/binaries/content/documents/govscot/publications/researchand-analysis/2015/11/active-scotland-outcomes-indicator-equalityanalysis/documents/00489355-pdf/00489355pdf/govscot%3Adocument/00489355.pdf (accessed 10/09/2020)
40
Ibid.
41
Forestry Commission 92006) Race Equality and the Forestry Commission
[pdf] Available at: https://www.forestresearch.gov.uk/research/accessibility-andracial-equality-in-the-forestry-commission/ (accessed 10/09/2020)
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wider geographical area. The Pakistani ethnic group
predominantly resides in the south of the city. A quarter of the
population in Pollokshields ward and 12% of the population in
Southside Central ward have a Pakistani ethnic identity.42
More of the African, Caribbean, White Other and
Chinese ethnic groups were living in Glasgow’s more deprived
neighbourhoods in 2011 than in 2001. Between 2001 and
2011, the percentage of African (+7%), Caribbean (+3%),
Chinese (+3%) and White Other (+6%) groups has shown
more marked increases in the proportion living in the 10%
most deprived areas. In Scotland in 2011, 28% of African,
17% of Caribbean, 12% of White Other and 12% of Other
Asian groups lived in the most deprived neighbourhoods,
compared to 10% of the White Scottish population.43
Vulnerability to climate change
It is evidenced that poorer and more deprived
communities are more likely to experience poor health
conditions, homelessness and poor air quality, while facing the
most dramatic impacts of climate change.44

Access to employment
In Scotland in 2016, the highest employment rates were
seen for those with no religion (74.2%), followed by Christians
(72.8%), Other religion (69.2%), Buddhists (68.5%), Hindus
(61.9%) and Muslims (50.5%).47
Activity and inactivity
In 2011, adults who said they belonged to no religion
were most likely to meet the former physical activity
recommendations (40% in comparison to the national average
of 38%). The Muslim population showed more of a tendency
to be inactive compared to the average (32% compared to
25%).48
Sports participation
According to the Scottish Health Survey Equality Group,
Muslims were the least likely to participate in sports (39%),
followed by Roman Catholics (46%). Adults from Other
Christian groups had the highest sport participation (52%).49

Religion or Belief (including lack of belief)

Gender

In Scotland, 32.4% of people identifies themselves with
belonging to the Church of Scotland, less than 1% are Muslim
or practicing other religions and 36.7% identifies as having no
religion.

Scotland’s population structure accounts for 49% of
males and 51% of females. The youngest age groups had a
higher proportion of males as, recently, more boys have been
born than girls, whilst the oldest age groups had a lower
proportion of men because women have longer life
expectancy in Scotland.50

In Glasgow, 23.1% of people belong to the Church of
Scotland, 27.3% belong to Roman Catholic church and 4.1%
are Other Christian. There are 5.4% of people who are Muslim
and 2% belong to other religions. 31% of people in Glasgow
have no religion and 7.1% did not state any religion.45
Over the past decade, there has been an increase in the
proportion of adults reporting not belonging to a religion, from
40% in 2009 to just over half of adults (50%) in 2018.46

Access to employment
In 2016, 87.2% of men were in full-time employment
compared to 58.3% of women. More women than men tend to
work part-time balancing work and caring responsibilities.51
Activity and inactivity
In 2014, substantially more men than women met their
weekly physical activity recommendations (68% and 59%
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Center on Dynamics of Ethnicity (2014) Geographies of deprivation and
diversity in Glasgow. [pdf] Available at:
https://hummedia.manchester.ac.uk/institutes/code/briefings/localdynamicsofdiv
ersity/geographies-of-deprivation-and-diversity-in-glasgow.pdf (accessed
11/09/2020)https://hummedia.manchester.ac.uk/institutes/code/briefings/localdy
namicsofdiversity/geographies-of-deprivation-and-diversity-in-glasgow.pdf
43
ibid.
44
Glasgow City Council (undated) Glasgow City Council climate change
strategy. [pdf] Available at:
http://www.glasgow.gov.uk/councillorsandcommittees/viewSelectedDocument.a
sp?c=P62AFQ0GZLZ3Z3T1
45
Understanding Glasgow (undated) Scottish City Comparison: Religious
orientation in Scottish cities. [website] Available at:
https://www.understandingglasgow.com/indicators/mindset/religion/scottish_city
_comparison (accessed 10/09/2020)
46
Scottish Government (2019) Scottish Survey Core Questions 2018. [online]
Available at:
https://www2.gov.scot/Topics/Statistics/About/Surveys/SSCQ/SSCQ2018
(accessed 10/09/2020)
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Scottish Government (2016) Regional Employment Patterns in Scotland:
Statistics from the annual Population Survey 2016. [online] Available at:
http://www.gov.scot/Publications/2017/05/8508 (accessed 10/09/2020)
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Scottish Government (2015) Active Scotland Outcomes: Indicator Equality
Analysis {pdf} Available at:
https://www.gov.scot/binaries/content/documents/govscot/publications/researchand-analysis/2015/11/active-scotland-outcomes-indicator-equalityanalysis/documents/00489355-pdf/00489355pdf/govscot%3Adocument/00489355.pdf (accessed 10/09/2020)
49
Ibid.
50
NRS (2018) Mid-2017 Population Estimates Scotland [online] Available at:
https://www.nrscotland.gov.uk/statistics-and-data/statistics/statistics-bytheme/population/population-estimates/mid-year-population-estimates
9accessed 10/09/2020)
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Scottish Government (undated) Labour Market. [online] Available at:
https://www2.gov.scot/Topics/People/Equality/Equalities/LabourMarket
(accessed 10/09/2020)
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respectively) and significantly less men were inactive (18% vs
23%). Among children, boys tend to meet physical activity
recommendations more than girls (79% to 73%). 9% of
children had very low activity levels, doing less than 30
minutes of physical activity a day.52
There was little difference in adults’ walking for
recreation by gender, with 65% of men and 64% of women
having walked for at least 30 minutes for recreational
purposes in the last 4 weeks in 2014. Men were slightly more
likely than women to perceive that their nearest usable
greenspace was within a 5-minute walk (71% vs 67%).53
A Sustrans report54 on gender and active travel
highlighted issues that predetermine women’s choice of active
travel as the key transport mode, which include: gender pay
gap; exposure to health risk factors; representation of women
in senior decision-making roles, especially in transport sector;
and, issues related with harassment and sexual assault in
public spaces. Furthermore, the findings of this report indicate
that overall men cycle more than women, and that journey
patterns are different for men and women, where women tend
to make more multi-stop journeys.

Gender Reassignment
According to Gender Identity Research and Education
Society (GRIES), is it estimated that between 0.6% and 1.0%
of Scotland’s population is transgender. As of 2011, 12,500
adults in the Scotland had sought medical intervention related
to their gender dysphoria. In 2016, there were 20 entries in the
Gender Recognition Register, which is a decrease of 5 since
2015.55
Access to employment
The Scottish Government currently does not have
information on the position of transgender people in the labour
market.56

Activity and inactivity
A 2008 Scottish Transgender Alliance survey of
transgender people living in Scotland highlighted certain
barriers that this group can encounter. 46% of respondents
indicated that they have not used any sport and leisure
services in Scotland as they felt too self-conscious about their
physical appearance and were worried to receive transphobic
harassment from staff and other service users.57

Sexual Orientation
The most recent estimates suggest that 2.9% of adults
aged 16+ in the UK and 2.6% in Scotland self-identify as
lesbian, gay or bisexual (LGB) or other58. The proportion of the
population identifying as LGB has increased from 1.6% in
2014 to 2.2% in 2018. Men (2.5%) were more likely to identify
as LGB than women (2.2%)59. In Scotland, people aged
between 16 and 24 were most likely to identify as LGB
(6.6%).60
Access to employment
In 2015, people who identified as LGB and other were
more likely to be unemployed compared to those identified as
‘heterosexual’ (11.1% and 3.1% respectively). Importantly to
note, a higher proportion of those identifying as LGB and other
were in age groups 16-24 and 25-34, which were also the age
groups where unemployment is higher.61
Activity and inactivity
Generally, there is very limited data on the numbers of
LGBT people in physical activity and sport, as such
information has not been collected through previous Census
surveys.
Scottish Health Survey Equality Groups from 2008 –
2011 indicated that bisexual, lesbian and gay respondents
were not substantially different from heterosexuals in terms of
sport and physical activity.62 However, there can be particular
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Scottish Government (2015) Active Scotland Outcomes: Indicator Equality
Analysis {pdf} Available at:
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SusTrans (2018) Are we nearly there yet? Exploring gender and active travel.
[pdf] Available at: https://www.sustrans.org.uk/media/2879/2879.pdf (accessed
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practical barriers to participation for LGBT people, including
issues around changing facilities.

Marriage and Civil Partnership
In 2016, there were 28,231 opposite sex marriages and
998 same-sex marriages. Of these 998 same-sex marriages,
173 (17%) involved couples changing their civil partnership to
a marriage. Same year, there was 70 same-sex civil
partnerships registered in Scotland.63

Pregnancy and Maternity
In 2016/2017 there were 54,199 babies were registered
in Scotland. 13,598 babies were born to most deprived
families and 9,146 to the least deprived. The biggest
percentage of mothers were aged between 30 and 34 and the
lowest were mothers younger than 20 years old. 14.7% of
mothers were identified as smokers.64
Activity and inactivity
There is no survey evidence relating to the participation
of pregnant women in regular or organised sport or general
physical activity. However, evidence suggests that generally
there are benefits from exercise during pregnancy for the
woman and unborn child.65

Evidence gaps
As outlined in the baseline information above, there is
more limited information available for gender reassignment,
sexual orientation, marriage and civil partnership in relation to
the key issues of access to employment, activity and inactivity,
access to greenspaces / outdoors and vulnerability to climate
change. This has limited the scope of assessment against
these issues.
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Scottish Government (undated) Summary: demographics. [website] Available
at: https://www2.gov.scot/Topics/People/Equality/Equalities/PopulationMigration
(accessed 10/09/2020)
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65

Scottish Government (2015) Active Scotland Outcomes: Indicator Equality
Analysis {pdf} Available at:
https://www.gov.scot/binaries/content/documents/govscot/publications/researchand-analysis/2015/11/active-scotland-outcomes-indicator-equalityanalysis/documents/00489355-pdf/00489355pdf/govscot%3Adocument/00489355.pdf (accessed 10/09/2020)

LUC I 11

-

Chapter 3
The significance of the potential impacts
Equalities Impact Assessment (EqIA) of the Forestry and Woodland
Strategy for the Glasgow City Region
September 2020

Chapter 3
The significance of the potential
impacts

Assessment Method
The Forest and Woodland Strategy for the Glasgow City
Region has been reviewed to consider the likely impacts of the
policies on each of the nine protected characteristics from the
Equality Act 2010. For each protected characteristic,
consideration has been given to whether the Strategy is
compatible or incompatible with the three main duties set out
in the Equality Act 2010.
A colour coded scoring system has been used to show
the effects that the Strategy is likely to have on each protected
characteristic, as shown below.
Score

Likely Effect
+

Positive

0

Neutral

-

Negative

H

High

M

Medium

L

Low

Table 3.1 provides the Equality Impact Assessment of
the Forest and Woodland Strategy for the Glasgow City
Region with regard to the nine protected characteristics.
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Table 3.1: The significance of the potential impacts of the Forestry and Woodland Strategy for the Glasgow City
Region.
Protected
characteristic

Impacts

Age

This Strategy will have a positive impact on all members of society
regardless of age as it is assumed that the policies which support the
role of woodland for physical activity in local communities will be
accessible to all ages.

Score

High (H)
Medium (M)
Low (L)

Especially in urban settings, older and younger people can benefit from
better air quality, and improved public realm created by urban woodland
that also encourages physical activity. This is also of particular benefit
from the policies supporting the creation of woodland in greenspaces
and along active travel routes.
Creating woodlands that are safe, easily accessible (including by public
and non-motorised transport) will provide them with an opportunity to
enjoy nature more often and provide opportunities for community
participation. Further, this strategy supports the role of woodland for
education which will have positive benefits for young children66as
outdoor learning has proven to enhance engagement and enjoyment.67
The policies which support community involvement in woodland planning
and management can also deliver benefits across all age groups.

+

M

+

M

Increasing the tree cover across the Glasgow City Region can deliver
positive benefits regarding flood management, heat reduction, improve
the quality of the environment and mitigate for climate change. The
Strategy includes policies which support flood management and climate
change adaptation and mitigation to address the climate emergency,
including the concept of the Clyde Climate Forest. As a result, it has the
potential to reduce vulnerability of old and very young people to climate
change.
Access to greenspaces, woodlands and forests can have positive effects
on children’s mental health and positively impact their mental health later
in life.
Disability

Forests and woodlands created and designed to enable access for
people of all abilities will deliver a range of benefits in terms of their
health and well-being. The Strategy supports woodland expansion and
positive management of existing woodland, alongside enhancing the role
of woodland for physical activity.
It is assumed that accessible forests and woodlands will provide
accurate information about accessibility so that a disabled person can
make a decision about whether such a place will be suitable for them.
Additionally, it is assumed that infrastructure within the woodlands and
forests will provide, for example, shallow path gradients with suitable
surfacing, clear signage, sensitive seating and resting points to ensure
equal opportunities to access green spaces.
Increased woodland planting and additional access to woodlands will
provide a range of benefits for disabled people especially in terms of
mental health.
Increasing the tree cover across the Glasgow City Region can deliver
positive benefits regarding flood management, heat reduction, improve
the quality of the environment and mitigate for climate change. The
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Forestry Commission Scotland (2009) Glasgow and the Clyde Valley Forest Kindergarten Feasibility Study [pdf] Available at:
https://www.gcvgreennetwork.gov.uk/publications/256-glasgow-and-the-clyde-valley-forest-kindergarten-feasibility-study-april-2009/file (accessed 11/09/2020)
67
SNH (2015) Commissioned Report No.779: Teaching, learning, and play in the outdoors: a survey of school and pre-school provision in Scotland. [pdf] Available
at: https://www.nature.scot/sites/default/files/2017-07/Publication%202015%20-%20SNH%20Commissioned%20Report%20779%20%20Teaching%2C%20learning%20and%20play%20in%20the%20outdoors%20a%20survey%20of%20school%20and%20preschool%20provision%20in%20Scotland.pdf (accessed 11/09/2020)
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Protected
characteristic

Impacts

Score

High (H)
Medium (M)
Low (L)

Strategy includes policies which support flood management and climate
change adaptation and mitigation to address the climate emergency,
including the concept of the Clyde Climate Forest. As a result, it has the
potential to reduce the vulnerability of disabled people to climate change
impacts.
Race/Ethnicity

The policies support woodland expansion and positive management of
existing woodland and it is assumed that the Forest and Woodland
Strategy will deliver new woodland and increased tree planting in urban
and rural areas across the Glasgow City Region, which will be
accessible to all, and improve the quality of the urban environment.
The policies support woodland to enhance landscape and environmental
quality, and by delivering more forest and woodland projects across
more deprived areas, this Strategy has potential to deliver benefits for
health and wellbeing which also increase local communities’ resilience to
climate change impacts, flooding, provide opportunities for active travel
and physical activity and encourage stronger communities. Additionally,
planting more trees will have positive effects on pollution levels, urban
microclimate, landscape and environment quality.

+

M

+

M

+

M

+

M

+

M

+

M

A greater proportion of BAME groups live in deprived areas. Schools in
more deprived areas face greater challenges in providing for learning
outdoors, therefore the policies which support the role of woodlands for
education can deliver positive benefits for this protected characteristic.68
Religion or
Belief

Gender

The Glasgow City Region comprises of a mix of people with different
religions and beliefs. The Strategy supports woodland expansion and
multi-benefit woodland and it is assumed that forests and woodlands can
offer refuge spaces for people whatever their religion or their lack of it. It
is assumed that new forests, woodlands and urban green spaces will
create inclusive places suitable for all religions and none.
Improving and increasing the numbers of forests and woodlands should
have a beneficial impact for both sexes, but particularly for women who
more frequently perform caring responsibilities. Accessible nature
spaces such as forests and woodlands offer opportunities to improve
health and wellbeing, recreation and active travel.
It is assumed that new woodlands and forests will provide safe spaces
where all users will feel comfortable with spending time in.

Gender
reassignment

No key impacts have been identified for the gender reassignment
protected characteristic.
It can be assumed that equal access to forests and woodlands should
deliver overall positive benefits in terms of physical and mental health.

Sexual
Orientation

No key impacts have been identified for the LGB protected
characteristic.
It can be assumed that equal access to forests and woodlands should
deliver overall positive benefits in terms of physical and mental health.

Marriage and
Civil
Partnership

No key impacts have been identified for the Marriage and Civil
Partnership protected characteristic.
It can be assumed that equal access to forests and woodlands should
deliver overall positive benefits in terms of physical and mental health.
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SNH (2015) Commissioned Report No.779: Teaching, learning, and play in the outdoors: a survey of school and pre-school provision in Scotland. [pdf] Available
at: https://www.nature.scot/sites/default/files/2017-07/Publication%202015%20-%20SNH%20Commissioned%20Report%20779%20%20Teaching%2C%20learning%20and%20play%20in%20the%20outdoors%20a%20survey%20of%20school%20and%20preschool%20provision%20in%20Scotland.pdf (accessed 11/09/2020)
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Protected
characteristic

Impacts

Pregnancy and
Maternity

The Strategy supports greater access to forests, woodlands and urban
green spaces which should deliver overall positive benefits to pregnant
women and women with caring responsibilities for young children
especially in terms of physical and mental health.
The Strategy supports the role of woodland in reducing the effects of
environmental pollution and increased tree cover across the Glasgow
City Region can deliver better air and environment quality. The Strategy
will deliver positive benefits to this protected characteristic in terms of
maternal and child health.

Score

High (H)
Medium (M)
Low (L)

+

M
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Action needed to fulfil the needs of
the general equality duty
Needs of the general equality duty
This section sets out the mitigating or positive
actions needed, recommended or planned for each
protected characteristic (age, disability, gender, race,
sexual orientation, gender reassignment, pregnancy
and maternity, and religion or belief).
Eliminate unlawful discrimination, victimisation or
harassment
Only positive impacts have been identified
above. However, this depends upon delivery partners
and their regard to their general equality duties in
ensuring that the engagement of protected
characteristic groups eliminates unlawful
discrimination, victimisation or harassment.
The situation will be monitored at key milestones
during the Strategy delivery process including:
◼

Consultation on the draft Forestry and Woodland
Strategy;

◼

Monitoring of the Forestry and Woodland
Strategy for the purposes of the SEA.

◼

Review of the Forestry and Woodland Strategy.

Fairer Scotland Duty
The Glasgow City Region Forestry and
Woodland strategy supports the use of forests and
woodlands to reduce health impacts, vulnerability to
climate change impacts, improve access to outdoor
education, improve environmental quality and increase
access for physical activity and to improve mental
health and wellbeing. Together these aspects of the
strategy seek to advance equality of opportunity,
however planning implementation and monitoring of
the strategy will need to ensure that equality of
opportunity is assessed as the Strategy is taken
forward.

Taking account of the results of the
assessment
No significant impact has been identified and no
major change is required. The Forestry and Woodland
Strategy for the Glasgow City Region as a whole, in
terms of expanding woodlands across the area, should
provide a significant benefit for local communities and
protected characteristic groups. The Strategy is robust
and through the mostly public sector delivery patterns,
the general duty of ensuring that there is no unlawful
discrimination as well as advancing equal
opportunities and fostering good relations should be
standard.

Advancing equality of opportunity

Summary of agreed actions resulting
from the assessment

Only positive impacts have been identified
above. However, this depends upon delivery partners
and their regard to their general equality duties in
ensuring that the engagement of protected
characteristic groups eliminates unlawful
discrimination, victimisation or harassment.

The Clydeplan SDPA constituent local
authorities and partners will work together to deliver
the Strategy. The equalities impact of the Glasgow
City Region Forestry and Woodland Strategy will be
monitored through the review process for the FWS.

As above, this situation should be monitored at
the key milestones described.
Fostering good relations
Only positive impacts have been identified
above. However, this depends upon delivery partners
and their regard to their general equality duties in
ensuring that the engagement of protected
characteristic groups eliminates unlawful
discrimination, victimisation or harassment.
As above, this situation should be monitored at
the key milestones described.

The Glasgow City Region Forestry and
Woodland Strategy will be subject to public
consultation in autumn 2020. The Strategy includes a
monitoring framework and will be subject to 4/5 year
review. Monitoring will be undertaken by Clydeplan
SDPA.
The draft FWS will be the subject of a full public
consultation which will last six weeks. Unfortunately,
due to current COVID 19 restrictions, the consultation
must be carried out online and without hard copies of
the draft FWS and associated documents being made
available to the public. The consultation will be
publicised, however, through an advert in the national
press and online via Clydeplan’s website and social
media. The draft FWS has been developed through a
partnership including the eight local authorities within
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the Glasgow City Region, Scottish Forestry,
NatureScot (formerly Scottish Natural Heritage) and
the Glasgow and the Glasgow and Clyde Valley Green
Network Partnership. The partnership provides further
opportunities for securing a wide consultation and
publicity for the draft FWS. Clydeplan will also be
contacting a range of key agencies and stakeholders
directly as part of the consultation process.
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